Windsor Central Supervisory Union
and
Windsor Central Unified Union

School District
Monthly Meeting of the Board

June 05, 2023, at 6:30 p.m.

WCSU Conference Room
and
ZOOM video-conferencing

Join Zoom Meeting
httos://wcsu-net.zoom.us/i/86897447481?owd=LzoyQnJFOUJadEUZ2MIBKcEEOTIN0Zz09

Meeting ID: 868 9744 7481 ¢ Passcode: 095165



https://wcsu-net.zoom.us/j/86897447481?pwd=LzgyQnJFOUJadEU2M1BKcEE0T1NoZz09

Agenda

START THE ZOOM RECORDING

1. Call to order
2. Amendments to the Agenda
3. Public Comment
4. Reports:
a. Superintendent
b. Directors
c. Students
5. Time Scheduled Appointments
New Solutions K12 presentation
Climate Survey Results presentation
Vote on Logo
TPVS Use Agreement Extension
TANApproval
Review Revised Facilities Conditions Assessment of WUHSMS
Approve New Hire(s)
Accept Resignation(s)
6. Committees
a. Finance Committee
b. Policy Committee
i. Adoption-
1. Grading Policy
2. Administration of Federal Grant Funds
3. Code F24- Prevention of Conflict of Interest in Procurement
ii. Second Reading- Code C21- Search and Seizure
iii.  First Reading- Teaching and Learning Policy
c. Buildings & Grounds Committee
d. Negotiations, Hiring, & Retention Committee
e. Working Groups
7. Approve Minutes
8. Public Comment
9. Executive Session - if needed
10.Reflection
a. What did we do well?
b. What could we do better?
11. Adjourn

TO MO Q0 oo
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AGENDA ITEM #1 Call to Order

PURPOSE:
To begin the meeting, the Chair will determine if a quorum is present, then call the
meeting to order.

WHO:

Chair: “l call this meetingtoorderat____ p.m’
MOTION REQUIRED?

No

AGENDA ITEM #2 Amendments to the Agenda

PURPOSE:
To add or delete items to the agenda. This is the only point in the meeting the agenda
may be amended.

Amendments added cannot include items that statutorily require a warning to the
general public, and should not include items that have a significant impact that
ethically should be warned to the public. Amendments should be the exception, not
the rule.

NOTE: Reorganizing existing items on the agenda is not the same as amending it;
items can be reorganized at any point in the meeting.

WHO:
Chair

MOTION REQUIRED?
Yes, after the amendments are announced or aofter it is determined that there are no
amendments.

e “Motion to adopt the agenda.” Requires a second and a vote.
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AGENDA ITEM #3 Public Comment

PURPOSE:

All meetings of the body are meetings in the public, not of the public. Members of the
public shall be offorded a reasonable opportunity to express opinions, so long as
order is maintained.

A public body is within its rights under Open Meeting Law to limit public comment to
only those items listed on its meeting agenda. However, the WCSU/WCUUSD board
feels this creates a barrier preventing the public from bringing to their attention
issues that are of importance to them. Thus, the board chooses to be responsive to
the needs and concerns of their communities by allowing opportunities for public
comment beyond just those items listed on its agenda..

WHO:
Chair

- Comments by the public or members of the body must be addressed to the
Chair or to the body as a whole, and not to any individual member of the body
or public.

MOTION REQUIRED?
No

Board Rules:
- Public in-person meetings:
@ Persons wishing to speak must place their name and town of residence on
the sign-in sheet;
@ person must be acknowledged by Chair before speaking;
@ speaker stands and addresses Chair or board as a whole;
& time limit of two (2) minutes per person.

- Digital meetings:
& Diqgitally raise your hand,
€ wait to be acknowledged by the Chair,
& clearly state your name and town of residence for the minutes,
€ oddress the Chair or the board as a whole

- If a member of the public has already spoken on a topic, they may not be
recognized again until others have first been given the opportunity to comment.

- Order and decorum shall be observed by all persons present at the meeting.
Neither members of the body, nor the members of the public, shall delay or
interrupt the proceedings or the peace of the meeting or interrupt or disturb
any member while speaking. Members of the body and members of the public
are prohibited from making personal, impertinent, threatening, or profane
remarks.

- Members of the body and members of the public shall obey the orders of the
chair or other presiding member.
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AGENDA ITEM #5 Superintendent, Directors, and Student Reports

From the Superintendent
| have had two opportunities in May to witness the power of student voice. Two groups

of our students presented at the annual Vermont Superintendents Association
Conference in Burlington. Six students shared their stories of success in becoming
proficient readers ot WUHS/MS. Under the tutelage of Reading Specialist Julie Brown,
they enrolled in Structured Literacy classes that allowed them to acquire the skills to
be fluent readers, and for the first time in their educational experience, feel that they
are respected and valued members of the school community. The second group
shared their work to create an Equity Manifesto. This began with the Annual
Leadership Conference on Social Action and continued through meetings of the
Social Action Club and student advisories. All of the students represented our vision
for a WCSU Portrait of a Graduate.

My work this month has included planning for our last inservice day on June 16th, and
our Leadership Retreat in July. A portion of our time on that last day will address
teacher and staff's ongoing work with Options Based Responses, specifically the
options of Run, Hide, Fight. As we address educators' concerns about this decision
making process, providing them with instructional videos and the opportunity to
assess their own teaching and learning spaces for safety is important. We are also
working to standardize how visitors enter our buildings in a safe manner. The Vermont
School Safety Center is sharing the United States Secret Service's video: Averting
Targeted School Violence. This sixteen-minute video provides research and data on
best practices to avert targeted school violence in the future. | encourage all Board
members to take the time to watch this video. | believe it confirms the position we have
taken in addressing potential threats.

In the last months, the Board and School Leadership have discussed a concerning
piece of data regarding the high representation of male students in our behavioral
incident data. The Leadership Team will spend time during their retreat to discuss the
root causes of this issue and how we can interrupt practices that may reinforce these
results. Raph and | have identified some resources that discuss the issue at a national
level including a short article, podcast and video. Here is a link to those resources if
you would like to review them.
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BA KES RES TPVS WES |WUHSMS | |Totals
Pre K3 7 13 2 21 43
Pre K4 12 10 5 45 72
0
K 7 9 6 27 49
Grade 1 6 15 4 36 61
Grade 2 7 8 3 46 64
Grade 3 15 20 7 47 89
Grade 4 5 13 5 27 50
Grade 5 10 12 50 72
Grade 6 5 9 45 2 61
Grade 7 70 70
Grade 8 70 70
Grade 9 83 83
Grade 10 77 77
Grade 11 82 82
Grade 12 62 62
Total Pre K 19 23 7 66 115
Total K-12 55 86 25 95 185 444 890
Total by District
School 74 109 32 95 251 444 1005 | Total
Percentage
Change
since
Previous District
Month 1(1.4%) 0 0 0] 1(04%)| -2(-0.4%) o|Change
District
Change
from 1 year
-47|ago
(-4.5%)[2021-2022




May 30, 2023
Tuition Funding Source = "Operating School District" 917
Tuition Funding Source ="Other VT School District’ 86
Tuition Funding Source ="VT State Agency” 2
Tuition Funding Source ="Sponsored by Operating District’ 0
Total 1,005

Students entering the district (since April 25, 2023)

Transfer from o school in a different state or from a school outside of 1
the country

Transfer from a public school in Vermont, a designated public school, or |1
Rivendell Academy

Students leaving the district (since April 25, 2023)

Transfer to a public school in Vermont 1

Home study student who enrolled, but never attended classes 1

WCSU enrollment by town (as of 5-30-23):
https://docs.google.com/spreadsheets/d/1J-bagQyaqSVIul-dwNUZNMxa4VBtPSGlLAgKhu
sBnXrHYA/edit?usp=sharing

From the Director of Technology and Innovation
| am excited to announce that after releasing a Request for Proposal for interactive

displays in our classrooms we have awarded the contract to 2nd Gear. This contract
will include 97 interactive displays that will be used in all of our kindergarten - 12th
grade classrooms throughout the district. The contract also includes a 7 year
warranty with onsite repair, and free and unlimited training. Each display will be
mounted on a mobile stand that can be easily moved around the classroom to provide
maximum flexibility. We are currently coordinating with 2nd Gear to schedule the
delivery of the displays. Once we have received the displays a small team of Summer
Technology Interns will be helping to assemble them and remove old technology from
our classrooms. The cost of this project is $197,500.21 which is being covered by ESSER.

Over the past couple of months we have been working with a group of three
Dartmouth students in Professor Eugene Korsunskiy's Senior Design Challenge course.
We challenged these students to help us “pop the bubble® and help expose WUHSMS
students to diverse life experiences, grapple with racial and social justice issues, and
prepare them for life in a global world. The Dartmouth students made numerous trips
to the WUHSMS to get to know students and staff members, and piloted a variety of
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different activities inside and outside the classroom. One of the activities piloted was
a Question Booth where WUHSMS students could pose a question that was on their
mind. The Dartmouth students would then vet the questions and find someone in the
community who would be willing to help answer it. To help answer these questions,
community members may decide to be guests at the WUHSMS and set up a table
where students can ask them questions around a particular topic. For example, one of
the Dartmouth students is from England, so they set up a table allowing students to
ask them questions about England. The Dartmouth students have connected with the
Social Action Club at the WUHSMS to continue this work next year, and they have
partnered with the Dartmouth Center for Social Impact to provide additional support
next year.

From the Director of Student Support Services

Continued work on preparation for the special education rule changes

Planning PD for the special education team for the summer and next year

Development of the paraeducator role, training and responsibilities

On boarding of the new special education team members

Creating classes and schedules for students who receive special education

services

e Reviewing data with interventionists and specialists to assess needs for
intervention for next year as well as capture growth of our students over the
course of the year
Drafting schedules and rosters for interventions across all schools
Developing an action plan for the initial grant received for student mental health

From the Director of Curriculum, Instruction, and Assessment
Educator Professional Development in 23-24: Teachers are heading into summer with
a picture of what our district wide professional development will look like next school
year.
Click here to see our plan which features:

- Our calendar of meetings

- A UDL-driven plan for Professional Learning during Late Start Wednesdays

- Literacy training schedule for new teachers and leaders, K-4, in LETRS (Cohort

#2)
- Literacy training schedule for ELA teachers in grades 5-12
- Schedule for Math Pact work for teachers of K-4

CIA Future Directions and Decisions: On May 2nd all elementary teachers learned

about future directions for the Department of Curriculum, Instruction and Assessment:
e Click here to see the slidedeck.

This included a presentation on the culmination of a year-long K-6 ELA Core

Language Curriculum Pilot, which resulted in the selection of EL as our new ELA

Curriculum. Here are some key resources to review in order to understand this

selection:
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https://docs.google.com/presentation/d/1M2eiF4SitWGYMtZ2oYj45eevAmqhONJYdSJkOa7SNa0/edit?usp=sharing

ELA Values, Goals, and Approach

ELA Pilot Process

WCSU ELA Elementary ELA Curriculum Coherence Process
EL Family Information

Literacy Instructional Time

QOur ELA Programs K-6

Curriculum Coherence Work: The year is ending with two important documents from
our PreK-12 teachers in Literacy and Math. Here's more information about each of
them:

e Mathematics: This school year, 13 educators from grades 5-12 participated in 8
days/56 hours of professional development together. We co-created a draft of
our Math Whole District Agreements, which includes mathematical language,
notation, representations, rules that expire or evolve, and generalizations. We
used The Math Pact (Dougherty, Bush, & Karp, 2021) as a guiding resource and
also discussed equitable teaching practices, engagement, high-quality
instructional resources, and assessments. We have created common agreements
around mathematics instruction along the way, including a working draft of this
public-facing document, which we will be continuing to refine over the course of
the 23-24 school year.

e Literacy: This year, 52 teachers were trained in structured literacy instruction
using the Language Essentials for Teachers of Reading and Spelling (LETRS)
professional development curriculum. 42 Kindergarten through Grade 4
teachers, K-12 interventionists, and administrators completed 84 hours of
literacy training, and 10 PreK teachers and 1 Literacy Facilitator completed 28
hours of LETRS for Early Childhood PD. We have created common agreements
around literacy instruction along the way, including a working draft of this
oublic-facing document, which we will be finalizing as the year concludes. We
wish to thank the board sincerely for their support!

From the Director of Finance and Operations

The school board approved three increases to the budget adopted by the voters last
March. Those increases are adding Pre-K staff at KES and WES in the amount of
$322,899, approving a support staff CBA with a budget impact of $220,766 and
approving non-union wage increases in the amount of $148,164 for a total board
approved increase of $691,829. Through April 30th we are projecting WCUUSD as
overspending the voter approved budget by $416,894, but underspending the total
board approved budget with the additions by $274,934. The WCSU budget is projected
to be underspent by $347,536. Continued spending in excess of the voter approved
budget will create a cash flow issue. Revenues are coming in as expected except for a
minor shortfall in tuition revenues. Moving forward we will need to make sure that all
spending remains within the budget approved by the voters.

Monthly Budget Reports
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https://docs.google.com/document/d/1wJTVFQNuSrYdPkagMe4J9vN8f1Jx-SJmW8Jj4seOm8s/edit?usp=sharing
https://docs.google.com/document/d/1ChBf_TwIYtUhNbvCJMD68vRxWnceF2pnqxM9PlJvy1M/edit?usp=sharing
https://docs.google.com/document/d/1MQbniUZtFl7gtwtXdZuNhmD92agrUOiMGmNoNEhE0-c/edit?usp=sharing
https://docs.google.com/document/d/125452XqTN57LGlbsH24RA_rQst0ltdd1ZbNdekRblEY/edit?usp=sharing
https://docs.google.com/document/u/1/d/1pPOYHxxWL5LJ19Rc9KyZwg0gH2CPBvddBzfzJ_tAbds/edit
https://docs.google.com/document/d/1yXck2ybU69YMQydr_dn-rzTGuMsCVMGpd1RKVKtYL-A/edit?usp=sharing
https://docs.google.com/document/d/1G47Nns_MD4ca8-aB6hZpsvRksRTDYcDylD6sFmWfA28/edit?usp=sharing
https://docs.google.com/document/d/1G47Nns_MD4ca8-aB6hZpsvRksRTDYcDylD6sFmWfA28/edit?usp=sharing
https://drive.google.com/file/d/1MIpGjPvupkdImiuUn7Xv5aq65fdIHKut/view?usp=sharing
https://drive.google.com/file/d/1MIpGjPvupkdImiuUn7Xv5aq65fdIHKut/view?usp=sharing
https://drive.google.com/drive/folders/1-mYSc5TlED_QOpgyYBAbZZs13Aau76Rf

From the Student Representatives to the Board

Owen:

Students and teachers have had a busy few weeks with final tests, exams and sports
championships. Student Government elections were held last week as well as the
junior-senior prom which was a blast. Cognia testing seems to have been a somewhat
‘seam-full” transition for a lot of students... | think the confusion felt by Roph and our
administrators was echoed in some classrooms.

Seniors finished their last week of classes on Friday and have been practicing for
graduation coming at the end of this week - we have an amazing and amazingly
diverse group of 17 and 18 year olds heading-off to great jobs, colleges and
experiences. We should be pretty proud of this group - they're emblematic of work
done to realize our PoG.

We met recently to outline some goals for our next Student Leadership Summit. We'll
use this event to gather information for our own work on the Wasp mascot with many
sessions having a focus on offensive symbols.

Aidan:

With the school year coming to a close, students have been working diligently to
complete final projects and exams for their respective classes. Many students started
the month of May with AP tests, while others completed standardized state tests. In
both cases, students found themselves well prepared and equipped to perform
confidently in such high-stake environments. With AP tests over, students have
celebrated a year of hard work with field trips, movies, and time to relax and focus on
other classes. Some students have dove deep into a final project of their choice in
their respective AP classes, which they have taken on with a generally good attitude.
On Friday, 5/19, a group of students accompanied by Jen Stainton and Audrey
Richardson presented their work around equity and inclusion (which included
branches around unity and coherence and freedom and voice) to educators and
administrators at the VSA conference in Burlington. A group of students accompanied
by Julie Brown also presented their work around literacy at the some conference. The
Social Action Club continues their work with the WASPs mascot, opening discussions
regarding the topic to the student body through advisories. Although the end of the
year can be stressful and tiring, students share feelings of excitement and high morale
for the coming summer months as they push through their final assignments of the
year.
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AGENDA ITEM #5 Time Scheduled Appointments

S.A. New Solutions K12 Presentation

WHO:
Nate Levenson

5.B. | Climate Survey Results Presentation

WHO:
Sherry Sousa

District Survey Data Report 2023

5.C. | Vote on Logo

New Name = New Logo! |Ideas presented in different formats so that the board can
envision the potential uses for the logo. Board will vote on the image itself - fonts
and positioning of text will vary according to usage requirements.

A.

IJNTAIN

RFVISORY UNITON

s SUPERVISORY U
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5.D. | TAN Approval

WHO:
Jim Fenn

PURPOSE:

A TAN is a Tox Anticipation Note. Tax revenues are received from our member towns
throughout the school year with tax payments from the towns typically beginning in
early October through the end of May. A TAN provides the District with a source of
cash to pay our bills while we are waiting for taxes to be collected and paid to the
District. The need for the TAN is driven by the need to cover our funding gop between
our expenditures and the receipt of our tax revenues. A TAN is a short term, twelve
month note and is an annual occurrence.

Below is the district's 4 Year TAN Comparison:

TAN 4 year Comparison
Fiscal Yr | Term Maturity Note Rate
FY20 1 Year 06/30/20 $3,900,000 3.05%
Fy21 1 Year 06/30/21 54,645,815 2.80%
Fy22 1 Year 06/30/22 $4,568,823 2.90%
Fy23 1 Year 06/30/23 $3,200,000 2.60%

The FY24 TAN has been duly warned, the attached Resolution and Certification Tox
Anticipation Borrowing has been written by our legal counsel. It will need approval and
to be signed by the board.

MOTION REQUIRED?
Yes.

‘I motion that the Board authorize a Tax Anticipation Note for three million, two
hundred thousand dollars ($3,200.000) for FY24 operating expenses,
understanding that the note matures on June 30, 2024, and the anticipated final
interest rate is 4.5%. The anticipated final interest rate may change due to a
fluctuation in the Federal Interest Rate.”

Requires a second, then can be opened for discussion.

Calista and | are working with Mascoma Bank and have secured an interest rate of
4.50% for next year. | do not expect this rate to change between now and when we sign
the note. Any changes would be driven by a change in the Federal Reserve interest
rate. The wording of the suggested motion will allow us to continue to move forward
even if there is a minor change in the anticipated interest rate without holding an
additional special meeting. (The amount and date of maturity will not change.)
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TAN Cash Flow Certificate Form FY24
FY24 TAN Promissory Note
TAN Resolution FY24

S.E. Revised WUHSMS Assessment

WHO:
Joe Rigoli, Dir. of Buildings and Grounds
Jim Fenn, Dir. of Finance and Operations

Facility Condition Assessment

S.F. Approve New Hire(s)

PURPOSE:
The Superintendent nominates candidates for employment by the school district or
supervisory union if the vacant position requires a licensed employee, and the

appropriate board approves or declines.
(16 V.S.A. § 242)

Kathleen MacLean- Special Education teacher (WCSU)
Lori Ann Adams- SEL Teacher (WCUUSD)
Ashley Morse- Elementary Teacher at WES (WCUUSD)
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Kathleen J. MacLean

“Tell me and [ forget. Teach me and [ remember, Involve me and [ lear. * Benjamin Franklin

SUMMARY OF QUALIFICATIONS

Active self-starter: consistently complete multiple projects independently and with initiative

Communication: build strong connections. with stakeholders and ability to engage students in learning
Organization: deadline sensitive when scheduling and prioritizing tasks

Proficient in computer and web-based technology: enthusiastically incorporate new technology into curriculum
Responsive to challenges: solid planning and problem-sobing skills

EXPERIENCE

Windsor Southeast Supervisory Union, Windsor, VT 2022-2023
Windzor JuniorSenior High Schaoal
ACE Prograrn Coordinator, Case Manager, and Special Education Teacher

Manage a team of seven paraeducators, and behavior interventionist in a program for at-risk-children with challenging
behavigrs by building a learning environment centered on diversity, equity, and inclusion (DEI) to facililate a safe and
walcoming clagsroam experience

Coordingte with psychologist, parents, and multidisciplinary teams to identify appropriate siudanis for the program by
analyzing information from educational and medical records o assess students’ abilities, needs, and eligibility for
EOIMVICEE

Provide small group instruction to students ranging from fifth grade to twellth grada, develop individualized education
plans (IEPs), and manitor student progress

Hartford School District — White River Junction, VT 2014-2022
Project SEARCH at Dartmouth-Hitchcock
Program Coordinator and Instructor

Wark in parnership with department managers and supervisors af the hospital to carefully examine and identify
essantial functions and tasks required in the internship, including suppors, training, accommcdations and
madifications neaded for the individuals o be successiul

Direct an award winning pest-secondary school-to-work transition program at the medical center while providing total
workplace immersion to young adults with infellectual and developmental disabilities ages 18+ through a combination
of classroom instruction, caneer exploration, and ralevant job-skills training through strategicslly designed intemships

« Consistently obtained 90-100% competitive employment for all interns that complated the program

+ Compiled, analyzed, and summarized information and data in 8 formative program evalation on Project SEARCH at
Dartmouth-Hitchcock submitted as part of master's level capsione project

#  Promote and market program to external and internal stakeholders through presentations, open houses, tours and
inmteriews

« Collaborate with school-based case managers on the development of IEP goals and accommaodations relative to
past-secondary transition to employment for current and prospective intemns

+ Facilitate meetings and coordinate action items with representatives al the regional, state and national kavels of
Project SEARCH, Yermont Agency of Education, New Hampshire Deparment of Education, Vermont Departmant of
Aging and Independant Living, New Hampshire Health and Human Services, Vocational Rehabilitation, area
agancias, regional school districts and business pariners

School Administrative Unit 9 = Conway, NH 2000-2014

Kennett High School
Special Education Instructional Alde and Tutor

Warked in partnership with regular education teachers in professional leaming communities; modified lessons in all
core subject areas Including advanced placement, foreign language, and vocational classes. Insiructed students with
emotional disturbances, learning disabiliias and aulism spectrum disorders in & variety of social skills using posithve
reinforcement and functional behavior analysis
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Lori Ann Jillson Adams

Education

Southern New Hampshire University Transcript
Manchester, Mew Hampshire {552KB}
Master of Education

Major: Leadership

GPA: 3.900

Credit Hours: 36

Attended January 2020 to August 2022

Degree conferred August 2022

Lyndon State College I
Lyndon, Vermont (included)
Graduate Coursework

Major: Education

GPA: 4.000

Credit Hours: 135

Aftended January 2012 to July 2015

University of Arizona

Tucson, Arizana (included)
Bachelor of Aris

Major: Elementary Education

GPA: 3.450

Credit Hours: 145

Attended January 1999 to December 2000

Degres conferred December 2000

Wheelock College

Boston, Massachusetts (included)
College Coursework - no degree

iMajor: Early Childhood Education

Attended September 1203 to May 1985

Experience

-

Littleton School District SALU 84 Jul 2018 - Present
Title 1 Reading Interventionist K-6

Littleton, NH

Firat Grade Teacher- 2016-2020

Third Grade Teacher 2020-2022

Title 1 Reading Interventionist 2022-present

Lunenburg School District Jul 2013 -"Jun 2016
Third Grade Teacher

Gilman, VT

I was the third grade teacher at Lunenburg Elementary School. My responsibilities include creating and
implementing curriculurn. This curriculum aligng with Common Cora, Next Generation Science
Standards, and Vermont Social Studies Grade Expectations/Standards. | teach Eureka math,
Fundations phonics/word study, Lucy Calking Units of Study, and follow Responsive Classroom. In
addition, | administer NWEA Map Testing, SBAC testing. and local writing prompts.

Gilman/Lunenburg SchoolDistrict Aug 2011 - Jun 2013
Fre School Teacher

Gilman, ¥T

I was a pre school teacher working in a Head Start Collaborative. | co-taugt with two Head Start
teachers. We had a classroom of twenty children, ages 3-5 years old.
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Ashley A. Morse
Experience

ALBERT BRIDGE SCHOOL, BROWNSVILLE, VERMONT

2021- PRESENT
Flex teacher supporting grades 3-6 in Marh and English Langunage fArrs. Responsible for whole-class and small group
instruetion and supporing classroom teachers in core subjects.

MARION CROSS ELEMENTARY SCHOOL, NORWICH, VERMONT

20072020
Classroom Teacher responsible for facilitaring an individualized, emergent currenlum. Mods] 2 healthy re|a't[m:|ih1'P with

academics, learning and curiosity about the natural world to help students become life-long learners.

SPRINGFIELD ELEMENTARY SCHOOL, SPRINGFIELD, VERMONT
19497-2002

Bri:l_s: Program- Lead Teacher responsible for working with special educacors, social workers, ﬂ'u:n.l:lists and families to

create and implement individualized learning programs for a transitienal class of k-2 students,

Education

Master’s Degree in Education
JOHNSON STATE COLLEGE 13597

Bachelor’s Degree in Science
CORMELL UNIVERSITY 1921

Certified Forest Teacher
Cedar Sorg Scheol Forest 'I.'ra.[h:ing Vashon, WA 2016

Level Il Vermont State Professional Educator
K-6 Elem. Ed. License

CPR and First Aid Certified
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5.G. | Accept Resignation(s)

Katie Burke, School Nurse

May 2, 2023

Katie Burke
2 lce House Rd
Windsor, VT 05089

Dear Sherry Sousa and WCSU School Board,

| am writing this letter to formally notify you that | will not be returning to my position of School
Nurse in the Windsor Central Supervisory Union next fall. Please accept this as my formal
resignation from my position as WUHSMS School Nurse, Reading Elementary School Murse,
and WCSU School Nurse Leader effective July 30, 2023.

| will be transitioning to a school nurse position at the Windsor School in Windsor, Vermont. This
opportunity came about organically, as | was not looking for alternative employment and have
thoroughly enjoyed working with the School Nurse Team. | appreciate the opportunities for
growth and development that many in the Windsor Central Supervisory Union have provided
during my time spent working in the district, and could not have envisioned navigating the
pandemic with a greater group of colleagues.

Please let me know how | can be of help during the transition period. | wish the WCSU and the
school nurse team the very best moving forward.

Sinceraly,

K Brcls

Katie Burke, MSN, RN
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AGENDA ITEM #6 Committee Updates

PURPOSE:
To provide an update on the work of Committees and Working Groups.

WHO:
A. Finance Committee Update

B. Policy Committee Update
i. Adoption-
1. Grading Policy
2. Administration of Federal Grant Funds
3. Code F24- Prevention of Conflict of Interest in Procurement
ii. Second Reading- Code C21- Search and Seizure

iii. First Reading- Teaching and Learning Policy
C. Buildings & Grounds Committee Update

D. Negotiations, Hiring, & Retention Committee Update
E. Working Groups Update
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https://docs.google.com/document/d/1xcpd1kfHR4zksUBVtaO5KLAD0rnmGv_O/edit?usp=share_link&ouid=115887112122338256689&rtpof=true&sd=true
https://docs.google.com/document/d/1VIUaU6UpZYqE7XupbOmBiyAZ6bm57ZiO/edit?usp=share_link&ouid=115887112122338256689&rtpof=true&sd=true
https://docs.google.com/document/d/17qoqdCjxKhbvGX9DSEje2uU84M0ia3Vb/edit?usp=share_link&ouid=115887112122338256689&rtpof=true&sd=true
https://docs.google.com/document/d/1qjtTUA48q2sZENwivhXJKJE7fOG0iiqF/edit?usp=share_link&ouid=115887112122338256689&rtpof=true&sd=true
https://docs.google.com/document/d/1ZhMqXi-EQIC_tXiNYlxblq9mWmFC_m8mMuWYMTmCA5o/edit?usp=sharing_eil_se_dm&ts=64592826

AGENDA ITEM #7 Approve Minutes

Windsor Central Supervizory Union
Windsor Central Unified Union School
Dustrict Board of Directors Monthly Meeting
May 1, 2023, 6:30 p.m.

Zoom gecordine

Board Members Present:

Barnard: Pamjrer
Bryce Sammel (virtnal 6:53 p.m) Bob Crean (virtual)
Carin Park Lydia Locke
Bridpewarer. Readsng:
Lara Bowers Anna Sesza (virtoal)
Ryan Townsend
Fallington: Woodrrock:
Katie Reed (virtmal) Ker Bristow
Anne Karl (virtual) Ben Ford
Plymouti John Williams
Elliot Eubin Marianne Ralph
Josh Linton Matt Stont
Pirtsfreld:

Ray Rice (virtual)

Superintendent. Sherry Sonsa
Director of Student Sapport Services: Shayna Kalnitsky
Director of Instructional Tecknolggy: Baphael Adamek
D¥irector of Finance and Operations: Jim Fenn
Dvigiricy Carricalum Coordinator: Jennifer Stainton (virtual)
Director gf Humran Eesosrcer. Linda Loprete (virtnal)
Pﬁx:{}éa&,flddwfxﬂm'ﬂ#: Garon Smail, Cody TanCreti (virtual 7-29 p-m), Mary Guggenberger (virtoal), Maggie
Malls (victual), Melissa Zoerheide, Aaron Cingnemani (virtaal)
Siudent Representatives: Owen Courcey (virmal)
cording Secretary. Rayna Bishop

Keri Bristow called the meefing to order at 6:32 p.m.

2. Amendments to the Agenda: None. Motion to approve the agenda: Ben Ford. Seconded: Lydia Locke. All
in favor.

3. Public Comment: None.

4. Comments/Considerations from Woodstock officials: Woodstock Municipal Manager Eric Duffy and
members of the Woodstock Select Board spoke about how the boards conld work together and stay
informed of each other’s’ work. Me. Duffy expressed interest in meeting with the Superintendent monthly.
Anna Sessa pointed ont that it would be nice to involve all of the town select boards

5. Reports: The full weitten reports can be found in the board book. Reports were provided by the
Supedntendent; Director of Instmctional Technologg;’; Director of Currienlum, Instmetion, and
Assessment; Director of Stndent Support Services; and the stndent representative.

6. Time Scheduled Discussion:

a. International Virtmal Exchange presentation- Colleen O'Connell shared information with the boazd
about the exchange program and the opportunities sindents have.
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k. CRAFT presentation- Kat Robbins, Janis Boulbel, Abbie Castriotta, student Aleks Cirovic, and
student Chelsea McDermott shared information about the CRAFT program, their expedences with
the program, and futnre goals for the program.

c.  Andit Presentation- Jim Fenn delivered a presentation of the financial andit for the vear ending June
30, 2022,

d. Award Bid for Electric Buzes- Jim Fenn and Ben Ford shared information on recerved bids, and
recommended that the board accept the bid from C.tesse:-;'—Thomas. Motion by Anna Sessa to award
contract to Cresse'g-Thomas. Seconded by Cazin Park Allin favor.

e. WCSU Mame Change- In December 2022 the board voted to change the name of the school
district. As the school district and the supervizory nnion are separate entities, the WCSU board
needs to vote to change the name of the WC3SU to align with the school distrct name change.
Motion by Anna Sessa to change the name of the Windsor Central Supervisory Union to the
Mountain Views Supervisory Union, effective July 1, 2023. Seconded by Ben Ford. All in favor

f. Approve New Hites (WCUUSD) & g. Approve New Hires (WCSU)- Motion to approve the hinng
of all persons as presented Moved: Carin Park Seconded: John Williams. All in favor.

(Brandon Hill- RES Prncipal; Lo Beland- WES Asst. Principal; Edn Bucher- BA Teacher; Marcia
Daviz- Special educator; Janine Saragnsa- School Psychologist.)

g Accept Resignations: Resignations accepted as presented. (Gabdella Durgin- WUHSMS Guidance;

Richard Kearney- WUHSMS Diivers Edncation.)
Committees:

a. Finance- Ben Ford discussed the items that the board will be making decisions on next month.

b. Policy-

1 Grading Policy- Motion by Matt Stout to adopt the Grading Policy at the next meeting,
Seconded: Carin Park All in favor.

i School Caisis Prevention & Response policy- Motion by John Williams to adopt. Seconded:
Lydia Locke. All in favor.

11 First reading of the Search and Seizure policy. Motion by Carn Pack for a second reading at the
next meeting. Seconded: John Williams. All in favor.

v First reading of the Administration of Federal Grant Funds policy- Motion by Lara Bowers to
adopt at the next meeting. Seconded by Ben Ford. All in favor.

v First reading of F24 Prevention of Conflict of Interest in Procurement policy- hMotion by Josh
Linton to adopt at the next meeting. Seconded by Matt Stount. All in favor.

c. DBuildings & Grounds- Matt Stont discussed highlights from the last meeting.
d. Negotiations- no updates to report at this ime.
e. MSHS Buld- Ben Ford discussed the recent New Bnild Committes meefing.

8. Consent Agenda- Motion to approve the consent agenda. Moved: Cadn Pask. Seconded: Lydia Locke. Allin
favor.

9. Public comment was heard.

10. Executive session: Motion to enter executive session at 917 p.m under 1 V.5 A §313(7). Moved: Ben Ford,
seconded: John Williams. All in favor. No action taken upon exit.

11. Reflection: Nons.
12. Motion to adjouen at 10:37 p.m. Moved: Ben Ford. Seconded: Elliot Bubin. All in favor.
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AGENDA ITEM #9 Public Comment 10 minutes

PURPOSE:
To hear input, concerns, etc. from the attending public.

WHO:
Chair

MOTION REQUIRED?
No

Board Rules: Public sign-in sheet (when in-person meetings are resumed). Person
stands and announces name; time limit of two (2) minutes per person.

Digital meetings: Digitally raise your hand, wait to be acknowledged by the Chair,
please identify yourself for the record, then address the board.

AGENDA ITEM #1 Executive Session- if needed

WHO:
Chair calls for a member to make the motion.

MOTION REQUIRED?
Yes. Motion required that states the purpose and the statutory exemption from public
session.:

“Motion to enter executive session for under 1 V.S.A. §313(7(?)."

Requires a second and a vote to enter the session.

AGENDA ITEM #12 Reflection

PURPOSE:
This is a time to process board self-evaluation and implement recommendations for
improvement.

WHO:
Full board

MOTION REQUIRED?
No.
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AGENDA ITEM #12 Adjourn

PURPOSE:
Ends the meeting

WHO:
Chair calls for a member to make the motion to adjourn and notes the time.

MOTION REQUIRED?
Yes. Needs a second and vote.
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